
8-Point Compensation Plan
Your Introduction to Enagic’s Commission Structure



Get Started

WELCOME

Ready to unlock your earning 

potential? Let’s dive into how 

Enagic’s 8-Point Compensation 

Plan works.



Enagic® is the ONLY ionizer 

manufacturer in the world with this 

coveted certification!

A business model that is unique and 

unrivaled in Direct Selling.

PATENTED IN JAPAN



• For each Enagic product sold through a 

distributor, Enagic pays out eight points* in 

commission

• No sign-up fee

• No monthly qualifications

• No annual renewal

*Allocated to the distributor and consecutive distributors 

along his/her upline according to their rank in relation to the 

new sale.

THE 8-POINT SYSTEM



HEADLINE GOES HERE1A RANK

• When a K8 is sold, the company pays out a total of $2,808 in 

commission

• Each point is worth $351 ($2,808 ÷ 8)

• For the first two sales, earn $351 in override commissions per sale



HEADLINE GOES HERE2A RANK

• Three team sales

• $702 in override commissions for each direct sale under Distributor C



HEADLINE GOES HERE3A RANK

• 11 team sales

• $1,053 for each direct sale under Distributor D

• If Distributor D sells 10 K8s, you pocket $10,530 in override 

commissions



• At 21 team sales: 4A → $1,404 per sale

• At 51 team sales: 5A → $1,755 per sale

• At 101 team sales: 6A → $2,106 per sale + 

$3,000 title incentive

RANK ADVANCEMENTS



Each step rewards mentoring and team growth!

LEADERSHIP BONUSES

• 6A2: $6,000 title incentive + monthly & quarterly 

bonuses

• 6A2-2: $12,000 bonus

• 6A2-3: $25,000 bonus + $5,000 monthly reward



Your success grows with your team’s success.

A system built on helping others achieve their goals.

It’s not just about selling—it’s about building leaders.

THE ENAGIC 

PHILOSOPHY



NEXT STEPS

If you’re inspired by this 
opportunity, reach out to the 

person who shared this 
presentation.

Change your future with 
Enagic!
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